CLASSROOM MANAGEMENT

EDU 536

SPRING TRIMESTER, 2007

INSTRUCTOR:  Phyllis Armstrong, NBCT

268-9523 (home)  318-6142 (office)

E-mail:  phyllis.armstrong@wmcarey.edu

Office Hours:  9:00-12:00 M&W T & R 9-10, 3-4  Fairchild 105 Suite E


             Friday by appt. only

MEETING TIME:  TR 12:30 – 2:25 PM

Location:                   LRS Hall, Room 117

Textbooks:  Hardin, C. J. (2004). Effective classroom management models and strategies for today’s classrooms.  Columbus, OH:  Merrill Prentice Hall.

                   Shorall, C. P. (2004).  Pass the praxis, the principles of learning and teaching.   Columbus, OH:  Merrill Prentice Hall.

NOTE:  Students are urged to purchase a copy of Harry & Rosemary Wong’s book The First Days of School as a supplementary book for this course.  This book is used as a text for student teaching.

Description:  This course provides information to help students develop pro-active strategies to manage the classroom environment and student behavior.  Emphasis is placed on the students’ development of a personal and unique classroom management plan.  National & international standards and best teaching practices form the basis as stated by the Interstate New Teacher Assessment and Support Consortium (INTASC), the Association of Childhood Education International (ACEI), and International Society for Technology in Education National Technology Standards for Teachers (ISTE NETS-T).

Objectives:  Classroom management implies more than correcting student behavior or reacting to misbehavior.  The teacher must create an environment and develop skills and strategies in planning appropriate instruction based on the needs and interests of students.  Positive self-concepts and increased learning are by-products of a classroom where praise and encouragement abound from both teacher and students.

     Students will become familiar with research-based strategies for managing the learning environment, use of appropriate teaching strategies, and effective communication skills.


The course emphasizes the following indicators on the Mississippi Teacher Assessment Instruments:

1. uses teaching methods appropriate for objectives, learners, and environment:

2. uses responses and/or questions from learners in teaching;

3. demonstrates ability to work with individuals, small groups, and large groups;

4. uses procedures which get learners initially involved in lessons;

5. provides learners with opportunities for participating;

6. maintains learner involvement in the lesson

7. reinforces and encourages the efforts of learners to maintain involvement:

8. attends to routine tasks;

9. uses instruction time efficiently;

10. provides a learning environment that is attractive and orderly;

11. communicates personal enthusiasm;

12. stimulates learner interest;

13. demonstrates warmth and friendliness;

14. demonstrates sensitivity to the needs and feelings of learners;

15. demonstrates patience, empathy, and understanding

16. provides feedback to learners about their behavior;

17. promotes comfortable interpersonal relationships;

18. maintains appropriate classroom behavior; and 

19. manages disruptive behavior among learners.

Student Learning Outcomes:

After completing the requirements of this course, the student will be able to:

1. discuss the societal, school, and student factors that affect classroom management;

2. describe the roles of the effective teacher;

3. discuss how the learning environment affects behavior and learning;

4. describe the development of a class as a functioning group;

5. discuss the concept of management style and its relationship to management functions;

6. explain the use of classroom rules and their effect on minimizing disruptive behavior in the classroom;

7. develop an eclectic approach to effective classroom management;

8. identify the problem of the dysfunctional student and determine strategies to deal with the problem;

9. identify and discuss the use of positive reinforcement as motivation;

10. describe how to effectively use encouragement/praise and goal setting as classroom management strategies; identify the sources of teacher stress and describe ways to deal with it;

11. explain the legal aspects of the teacher-student relationship;

12. identify the sources of teacher stress and describe ways to deal with it;

13. identify current issues that affect school safety, functioning, and discipline; and

14. describe the aspects of effective parent-teacher communication.

Course Requirements:

Students are expected to:

1. attend all class sessions and participate in class discussions and activities including the in and out of class writing activities;

2. read the text, assigned readings, and handouts (students are expected to keep up with text reading assignments as indicated in the schedule)

3. serve as discussion leader for selected topics from chosen chapters.

NOTE:  This requirement includes bringing to class supplementary information (handout, etc., relevant to selected topics in chapter) to share with the class and preparing and implementing a creative class participatory activity that will allow classmates to understand the important points in the chapter topics.  Participatory activities may be developed from information found in text or from appropriate outside sources.  Participatory activities include, but are not limited to: role-playing panel discussions, carousel brainstorming, expert groups, debate, interview design, 

Cooperative groups, etc.

a. Note:  In order for students to keep a high level of interest, the instructor suggests that presenters do not use the same presentation method each week.

b. Chapter presentations should be completed within one hour but not less than 45 minutes.

The grade for this assignment will be based on rubric components including organization, delivery, Use of handouts & technology, content of activity, staying within the given time frame.  Whenever there are co-leaders the instructor will assign an individual grade. Please make sure that everyone in the presentation group shares equally in the planning and presenting of information.  Handouts are expected and will be graded on accuracy of content and attention to mechanics.  Each handout should be labeled with the presenter’s or presenters’ names and date of presentation.  Students will sign up with the instructor for chapter topics.

4. Complete a research paper on an approved topic related to classroom management (possible topics listed in syllabus).  This must be your own work and not a duplication from EDU 300 or other classes.

NOTE:  This paper should follow American Psychological Association publication guidelines and not exceed five double-spaced typed pages.  It is each student’s responsibility to be familiar with APA guidelines.  The paper should also have a reference list of at least five sources. One of the sources must be a book source and there are many available in the library on campus.  Papers are expected to be written in Standard English with correct grammar, capitalization, and punctuation.  Each student should sign for a topic with the instructor so that there are no duplications of topics.  Deadline for selecting research topics is March 1.  Research paper is due on or before April 13.

5.   Review/critique seven (7) journal articles that relate to chapter topics using one typed double spaced sheet of 8.5 x 11 paper.  These must be related to Classroom Management.  The reference should be typed (APA style) at the top of the page with the student’s name and date in the upper right hand corner of the page.  The article review should include a short summary of the highlights of the article and the student’s critique of the article. See attached sheet for directions.

6.  Participate in a small group project researching and presenting one classroom management discipline model within a 20-minute time frame.  Each presentation should consist of introductory statements about the model. The remaining time should be spent in whole class participatory activities, which help class members understand the basic principles of the model.  The grade for this assignment will be based on rubric components including accuracy, relevancy, appropriateness of the information (oral and written) given, and staying within the given time frame.  Whenever there are co-workers the instructor will assign a group grade and an individual grade.  That is to insure that everyone in the presentation group shares equally in the planning and presenting of information.  Part of each group’s grade will be based on PARTICIPATORY activities in which members of the group actually teach the assigned model to the class.

At least one relevant handout will be provided for all classmates.  Handouts will be graded on accuracy of content and attention to mechanics.  Each handout should be labeled with the presenter’s or presenters’ names and date of presentation.  Presentation expectations are similar to those for chapter topics.  Group presentations of discipline models:

Group 1:
The Ginott Model

Group 2:
The Kounin Model

Group 3:
The Glasser Model

Group 4:
The Canter Model

Group 5:
The Redl & Wattenberg Model

Group 6:
The Curwin & Mendler Model

Group 7:
The Gordon Model

Group 8:
The Dreikers Model

Group 9:
The Jones Model

Group 10:
The Skinner Model

Each student will be assigned to one of these groups.  Each group will be expected to make a presentation on the major concepts and teachings of the assigned model as stated in this syllabus.  The presentation must include:  (1) biographical information about the person(s) who developed the model; (2) concepts of the model; and (3) practical examples of implementation of the model concepts and teachings in the classroom.

7. Complete all in-class and out-of-class writing assignments.

8. Compile a classroom management reference notebook consisting of all aspects of the course that includes sections for classroom management plan, Chapter notes, Discipline models, legal issue handouts, article reviews, research paper, class reflections.

9. Take and pass final examination.

NOTE:  Class sessions are planned based on the number of presentations and amount of information to be covered.  Therefore, in order for class time to be used adequately, it is important for students to be prepared to present according to the instructor’s schedule. 

This course has been identified as a writing intensive course in the Education Department.  Formal and informal writing will be expected from all students throughout the course.

       EVALUATION CRITERIA:


*Class participation and attendance


                 10 points
     


  Writing Assignments (in & out of class + legal issue)              15 points  


   Discussion leader presentation 



     20 points


   Discipline model report and presentation                                 20 points  


   Research paper and oral presentation


     10 points


   Article reviews/critiques




     15 points 


   Final Exam                                        


     10 points

*Since this course is highly interactive, a student missing a class or part of a class for any reason will not receive the maximum number of points.  Five points will be deducted on the final total for each class missed; a part of five points will be deducted for missing part of a class.  Absences are neither excused nor unexcused.  Your presence and participation are what count.  Points will also be deducted for assignments turned in late.  Should circumstances prevent a student from attending class, he/she is responsible for having homework delivered to the instructor on time and picking up the assignment for the following week.  Homework may be e-mailed to the instructor.  The absent student is also responsible for all the work missed.  The absent student may also be asked to do additional makeup work.  It is important that you inform the instructor prior to an absence.

NOTE:  Students desiring to drop or withdraw from this course must do so formally in order to avoid academic and financial penalties, and should contact the office of the director of graduate studies or dean of the school for the proper procedure.  AS A MATTER OF COURTESY, STUDENTS SHOULD ALSO CONTACT THE INSTRUCTOR FOR THIS COURSE.  A grade of “I” must be requested in writing; otherwise, a grade of F will be given.

Grading Scale:

            A = 93 - 100






B = 83 - 92







C = 70 - 82






F = Below 70
    








TOPIC SUGGESTIONS FOR RESEARCH PAPERS

A. Societal problems reflected in schools

a. Violence in schools

b. Gangs

c. Substance Abuse

d. Television/Media Violence

e. Prenatal exposed children (drugs/alcohol)

f. Hate crimes

g. Peer pressure

B. Moral Issues

a. Teenage pregnancy

b. AIDS/Sex education – pros and cons, issues

c. Profanity and vulgar language

d. Character/value/moral education

e. Bullies and bullying

f. Sexual harassment

C. Instructional issues

a. Parental involvement

b. The shy child (withdrawn child)

c. The aggressive and disruptive child

d. Multicultural education (with emphasis on appreciating diversity)

e. Multiple Intelligence

f. Attention Deficit Disorder (ADD/ADHD)

g. Labeling Children (Pygmalion Effect)

h. Inclusion – Pros and Cons

i. Conflict Resolution

j. Building self esteem and self responsibility

k. No Child Left Behind Act

D. Current Issues

a. Teacher Unions/organizations

b. Dropout prevention

c. Alternative Schools: Types and Uses

d. School uniforms:  Pros and Cons

e. Adolescent suicide

f. Satanism and other cults in the school

g. Alternative scheduling (block, modular)

h. Service learning

i. Teacher stress/burnout

j. Homeless children

Note:  If you have an interest in a topic not on this list, please see the instructor.

TENTATIVE SCHEDULE OF TOPICS AND ASSIGNMENTS

Week 1: February 20 & 22
    Review of syllabus and course requirements


    Introductions/Getting to know classmates


    Chapter 1 – Changing Views of Classroom Management


    Sign up for chapter topic discussion leader dates.


    Chapter 2 & 3 and first discipline model is due next week.



YOUNG AUTHORS CELEBRATION! Feb. 23

Week 2:  February 27 & March 1

Chapter 2 & 3 discussions and activities led by: _____________________

                Discipline Model presentation due:  Ginott Model___________________


    Deadline to sign up for research paper topic.


    First article review/critique due Thurs. 3-1-07


    Email reflection due by Friday@ 6pm

Week 3:  March 6 & 8

               Chapter 4 & 5 discussions and activities led by: ______________________


    Discipline model presentations due:  Kounin Model ___________________


    Second article review/critique due Thurs. 3-8-07


    Email reflection due by Friday @ 6pm.

Enjoy a safe & restful Spring Break!! 

Week 4:  March 20 & 22

     Chapter 6 & 7 discussions and activities led by: ______________________


     Discipline model presentations due:  Canter_________________________

                 Third article review/critique due Thurs. 3-22-07.


      Legal Issue:  _______


      Email reflection due by Friday @ 6 pm.

Week 5:  March 27 & 29







                

Chapter 8 & 9 discussions and activities led by: _______________________


    Discipline model presentations due:  Curwin & Mendler Model__________


    Fourth article review/critique due Thurs. 3-29-07.


    Legal Issue:  _______


    Email reflection due by Friday@6pm.

Week 6:  April 3 & 5


   Chapter 10 & 11 discussions and activities led by: _____________________


    Discipline model presentations due:  Gordon Model___________________


    Fifth article review/critique due Thurs. 4-5-07.


    Legal Issue:  ________

Happy Easter!!!           

Week 7:  April 10 & 12


    Chapter 12 & 13 discussions and activities led by:_____________________


     Discipline model presentations due:  Dreikurs Model__________________


     Legal Issue:  _____________


     Research paper due on Thurs. 4-12-07


     Email reflection due by Friday @6 pm. 


     FYI    (Advisement week for summer & fall)

Week 8:  April 17 & 19                                                                                                           
  Chapter 14 & 15 discussions and activities led by: _____________________


    Discipline model presentations due:  Dreikurs Model___________________


    Legal Issue:  ________


    Email reflection due by Friday.

Week 9:  April 24 & 26

   Discipline model presentation due:  Glasser Model_____________________

   Discipline model presentations due:  Jones Model_____________________  

Week 10:  May 1 & 3                                                                                                                            Discipline model presentation due:  Skinner Model____________________________  





          Redl & Wattenberg Model___________________ 

Legal Issue:  ____________________________

Classroom management plan due with notebook  

Week 11: Final Exam    

Web Sites:  This is an annotated list of educational and informational web sites.

www.askjeeves.com

www.education-world.com

www.ericir.syr.edu
www.studyweb.com

www.web66.coled.umn.edu

www.infoplease.com
www.funbrain.com

www.teachercreated.com

www.supersurf.com
www.www.ed.gov

www.ala.org

           

www.enc.org
http://teachers.net

www.google.com
                  www.puzzlemaker.com


www.mde.k12.ms.us (Go to Resources)





http://discoveryschool.com
STUDENTS WITH DISABILITIES

Students with disabilities, who are protected by the American with Disabilities Act of 1990 and require special accommodations, should contact Mrs. Brenda Waldrip at 601-318-6188.  Mrs. Waldrip is located in the Student Services Office in Lawrence Hall.

UNIVERSITY STATEMENT ON ACADEMIC INTEGRITY

WCU seeks to create an environment that encourages continued growth of moral and ethical values, which include personal honesty and mutual trust.  The university places the highest value on academic integrity and regards any act of academic dishonesty as a serious offense.  Academic dishonesty is considered unethical and in violation of WCU’s academic standards and Christian commitment.  If such an incident occurs, students, faculty, and/or staff are obligated to initiate appropriate action.  Depending upon the seriousness of the offense sanctions could include failure of the assignment, failure of the course, and could lead to suspension or dismissal from the university.  A full explanation of the procedures for responding to instances of academic dishonesty is contained in the university’s Policies and Procedures manual and in the student handbook, The Lance. 

CATASTROPHIC EVENT PLAN

In case of a catastrophic event, the following procedures will be maintained:

In case of a closed campus with internet access, all courses will shift to D2L or email delivery of assignments.  Follow all assignments in the syllabus and send them via D2L or email to your professor.  In case of a closed campus with no internet access, follow all syllabus directions for the completion of all course assignments.  Completed assignments should be packaged in due date order for delivery to the campus once the campus has reopened.  These assignments can also be sent by mail or email when possible.

Legal Issues:

   Each student will choose or be assigned a legal issue topic to present in class beginning in week 4.  See instructor to sign up for legal issue.

Specific legal issue topics will include:

1. Corporal Punishment

2. School/Teacher liability

3. Religion and the school

4. Suspension/expulsion

5. Sexual harassment

6. Child abuse/neglect and the school’s responsibility

7. Due process

8. In loco parentis and good faith immunity

9. Privacy issues and the Buckley Amendment

10. Assault and battery

11. Grade reduction for misbehavior

12. Defamation – libel and slander

13. Negligence

14. Search and seizure

15. Detention

16. Away from school injuries:  Field Trips

17. Legal rights of disable Students

18. Tracking and Ability Grouping as a Legal Issue

19. Discipline as it relates to students with an eligibility for special education

20. IEPs

21. 504 requirements as it relates to students and schools

22. Free & Appropriate Public Education (FAPE)

NOTE:  Each student should provide a one page typed “fact sheet” for each legal issue topic and provide copies for all class members.  Fact sheets should be labeled with each student’s name and the date.  Accuracy of content and accuracy of mechanics will be graded.  A 10-minute presentation will be expected for each legal issue.

START OF SCHOOL (SOS) EXPERIENCE

ONLY SPRING STUDENT TEACHERS

What is SOS?

The student will be assigned to a teacher at the beginning of school for one week (5 days) in order to “bank” that week for spring student teaching.

What is the purpose of SOS?’

There are two reasons for students being placed in SOS.  One reason is that the spring student teachers do not experience the start of school.  The other reason is that in order to provide the required thirteen weeks of student teaching, students have to begin during exam week.  The SOS week is “banked” in the fall so that the students complete only twelve additional weeks during the spring trimester.

